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You can find complete details regarding the Baker Hughes Company Supplemental 
Retirement Plan (SRP) in the official SRP document. 

If there is any discrepancy between this brochure and the official SRP document,  
the terms of the SRP document will govern. 

Participation in the SRP does not guarantee employment for any specified term and 
should not be construed as a contract of employment.
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An Introduction to the SRP
The Baker Hughes Company Supplemental Retirement Plan (the SRP) is designed to reward you for the key leadership role 
you play in our organization, while providing you an additional tool to support you in your retirement savings strategy.

The SRP — a non-qualified plan under the Internal Revenue Code — enables you to set aside additional compensation 
and bonus earnings on a tax-deferred basis above the IRS limits for the Baker Hughes 401(k) Plan. This offers you a 
unique and valuable opportunity to lower your current tax obligation, while accumulating more savings for retirement. In 
addition, Baker Hughes, a GE company, LLC (the sponsor) and its subsidiaries that have adopted the SRP support your SRP 
contributions with basic and base contributions.

It is important to note that the SRP is different from other retirement plans. The SRP is a non-qualified retirement plan, unlike 
our 401(k) Plan, which is a qualified plan. Non-qualified plans are designed to enable participants to continue saving when, 
due to government regulations, you can no longer participate in the qualified plans. Keep in mind, Company contributions and 
your contributions to the SRP are subject to claims of Baker Hughes creditors in the event of the insolvency of Baker Hughes. In 
addition, distributions from the SRP cannot be rolled over into an IRA and are taxable at the time of distribution.

Read this brochure carefully and review it with a qualified financial advisor. Then, if appropriate for you, take the steps necessary to 
become a participant in the SRP.

Eligibility and Participation
You are eligible to participate in the SRP if you are in a $U.S. payroll executive salary grade and subject to U.S. taxes or are 
currently participating due to having previously been classified in a $U.S. payroll executive salary grade, and the Administrative 
Committee has selected you for participation in the SRP.

Participation in the SRP does not guarantee employment for any specified term and should not be construed as a contract 
limiting the Company’s right to terminate the employment relationship at any time.

When Participation Begins
The first day of the plan year begins January 1 each year. You will be able to enroll in the SRP during the enrollment period 
prior to January 1 of the year in which you are eligible. Participation in the SRP is voluntary, and you may choose how much 
you want to defer.

If you are a new employee of Baker Hughes or are newly eligible for SRP participation, you will receive information 
regarding your eligibility in the SRP and enrollment.

When you enroll, you will be asked to:
 • Elect how much you want to defer to the SRP;

 • Choose the timing and form of payment for distributions;

 • Review or elect your investment elections; and

 • Name a beneficiary or beneficiaries to receive any benefits payable in the event of your death.
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Deferrals and Contributions
Deferral Elections
As a participant, you may elect to defer eligible compensation each year instead of receiving that amount in current 
compensation. 

You may elect to contribute to the SRP through one or all of the following:
 •  Salary Deferral: From 1% to 60% of your eligible base salary during the plan year can be deferred into the SRP. Elections are made during the SRP 

Annual Enrollment period each year and are irrevocable;

 •  Bonus Deferral: From 1% to 100% of the Baker Hughes Company Executive Officer Short Term Incentive Compensation Plan or the Baker Hughes 
Company Short Term Incentive Compensation Plan, and other eligible bonuses earned during the plan year can be deferred into the SRP when your 
bonus is payable. Your election is made during the SRP Annual Enrollment period each year and is irrevocable.

Note: Employees who are newly eligible for the SRP during the plan year (January – December) are not eligible to make a separate bonus deferral election during 

such plan year. 

The IRS Limits
The IRS limits contributions to the 401(k) Plan in three ways. First, the total amount of pre-tax and Roth  
contributions are limited (contribution limit). Secondly, the amount of compensation used to determine contributions  
is limited (compensation limit). Third, total annual additions to the 401(k) Plan (other than rollover contributions and catch-
up contributions) cannot be more than the umbrella limit.

These 2020 IRS limits are:
 • Pre-tax /Roth contributions: $19,500 ($26,000 if you are at least age 50)

 • Plan compensation: $285,000

 • Total annual additions lesser of $57,000 or 100% of your Plan compensation.

After 2020, these limits will be indexed with inflation. When you make your deferral elections, please keep in mind that any 
amount you defer may affect other benefit programs sponsored by the Company. For instance, 401(k)-eligible compensation 
does not include amounts you have deferred to the SRP.

Company Contributions
Baker Hughes will contribute the following two amounts to the SRP in one or more installments:

A Basic contribution equal to the sum of: 
 1) 5% of your base salary deferrals and eligible bonus deferrals, and 

 2)  5% of your base salary and eligible bonuses above the sum of (i) the IRS compensation limit and (ii) your base salary deferrals and eligible  
bonus deferrals. 

A Base contribution equal to the sum of:
 1) 4% of your base salary deferrals and eligible bonus deferrals, and

 2) 4% of your eligible compensation above the sum of (i) the IRS compensation limit and (ii) your base salary deferrals and eligible bonus deferrals. 

Note: Base contributions are subject to the vesting provisions on page 3.
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Vesting
You are always 100% vested in your deferrals and SRP Basic contributions.

Vesting in SRP Base Contributions
Vesting in SRP Base contributions is determined by the following schedule:

Years of Service Vesting Percentage

Less than 3 0%

3 or more 100%

Note: Base contribution vesting includes all eligible service.

Your SRP Base contribution accounts are automatically 100% vested if you retire from active service with Baker Hughes at 
age 65 or later, if you die, or you become totally disabled while actively employed with Baker Hughes. 

If you terminate employment, and have not satisfied the vesting requirement for your Base contribution account, the 
funds in that account will be forfeited.

Taxation of Contributions
Contributions are intended to accumulate tax-free for federal income tax purposes until you receive a distribution from 
the plan. The amount you elect to defer and any earnings on that amount should not be subject to federal income tax 
until it is distributed.

Contributions are generally subject to FICA (Social Security and Medicare) taxes as they are deposited into the SRP. If you 
defer part or all of your bonus, as the plan allows, any required FICA withholding is still required. That withholding will be 
taken from your bi-weekly pay until the full withholding requirement is satisfied.
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Your Deemed Investment Choices
Your SRP accounts will be deemed credited with earnings and losses based upon investment selections made by you in 
accordance with SRP procedures. Baker Hughes will owe you deferred compensation under the SRP based on your investment 
selections. Neither Baker Hughes nor the SRP trustee is required to invest any Baker Hughes assets held in the SRP rabbi trust 
in accordance with your investment selections.

You may invest your contributions in one or more of the SRP investment funds. You may select a Style Fund or a mix of 11 
Core Funds.

You may invest in as little as 1% increments. Future investment elections may be changed through the Benefits Center on  
a daily basis by calling 1-866-244-3539 or by accessing your online account through BakerHughesBenefits.com/SRP. 
Please remember that investment changes will be processed only on days that the stock market is open.

If you are a new participant and have not made a previous election, your investment election will be set to 100% in the  
Money Market Fund. You can change this election at any time.

Investment Fund Line-Up

Core Funds
You can create your own investment mix out of the following Core Funds or such other funds as may be designated by the 
Plan Administrator:

Core Funds – Equity Funds

Core Fund Strategy and Objective Risk Spectrum

Emerging  
Markets  
Equity Fund 

The fund seeks to achieve long-term capital appreciation by purchasing a broad and diverse group 
of securities associated with emerging markets, including frontier markets, with increased exposure 
to securities of small cap issuers and securities considered to be value securities.  
The fund’s objective is to outperform the MSCI Emerging Markets Index (net dividends) over  
a market cycle.

HIGHER
Greater risk;  

potential  
for higher  

returns/losses 

International  
Growth Equity Fund

The fund seeks long-term total return by primarily investing in foreign companies in the  
developed markets with fundamental strengths that indicate the potential for sustainable  
growth. The fund’s objective is to outperform the MSCI EAFE Index over a market cycle.

International Value  
Equity Fund

The fund seeks long-term capital growth by investing in foreign equity securities by applying  
a bottom-up, value-oriented, long-term approach, focusing on the market price of a company’s 
securities relative to the evaluation of the company’s long-term earning, asset value and cash flow 
potential. The fund’s objective is to outperform the MSCI EAFE Index over a market cycle.

Passive  
International  
Equity Fund

The fund seeks to track the performance of a benchmark index that measures the investment  
return of stocks issued by companies located in Europe, the Pacific region, and emerging  
markets. The benchmark of the fund is the MSCI EAFE + Emerging Markets Index.

U.S. Small Cap  
Equity Fund

The fund seeks capital appreciation by investing in the stocks of small cap companies that  
are perceived to be attractive from a valuation and fundamental standpoint. The fund’s objective is 
to outperform the Russell 2000 Index over a market cycle.

U.S. Growth  
Equity Fund

The fund seeks long-term growth of capital by investing in a diversified portfolio of equity  
investments that are considered to be strategically positioned for consistent long-term growth. The 
fund’s objective is to outperform the Russell 1000 Growth Index over a market cycle.

U.S. Value  
Equity Fund

The fund seeks long-term growth of capital by investing in common stocks of mid- and 
large-capitalization companies using a value approach. The fund’s objective is to outperform  
the Russell 1000 Value Index over a market cycle.

Passive U.S.  
Equity Fund

The fund seeks to approximate the risk and return characteristics of the S&P 500 Index.
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Core Funds – Bond and Money Market Funds

Core Fund Strategy and Objective Risk Spectrum

Bond Fund The fund seeks maximum total return, consistent with preservation of capital and prudent  
investment management, by generally investing in fixed income instruments of varying  
maturities. The fund’s objective is to outperform the Barclays Capital U.S. Aggregate Index  
over a market cycle.

LOWER
Less risk;  
potential  
for lower  

returns/losses 
Inflation  
Protection Fund

The fund seeks to provide inflation protection and income consistent with investment in  
inflation indexed securities by generally investing in inflation-indexed bonds issued by the  
U.S. government, its agencies and instrumentalities. The fund’s objective is to outperform  
the Barclays Capital U.S. Treasury Inflation protected Securities Index over a market cycle.

Money Market Fund The fund seeks to maximize current income to the extent consistent with the preservation  
of capital and maintenance of liquidity by investing exclusively in high quality  
money market instruments.

There is no requirement that any assets of the Company (including those held in any rabbi trust) shall be invested in 
accordance with your deemed investment elections. Your deemed investment elections are relevant solely for purposes of 
determining the amount of your SRP benefits.

Style Funds 
Style funds are pre-mixed, diversified funds that provide a quick and easy method for diversifying your investments with a 
single selection. A style fund may be the right choice for you if you want a simplified investment strategy, because each fund 
allows you to make a single choice for a specific investment objective and risk tolerance. Style funds are already diversified, 
so there is generally no need to invest in additional style or core funds. Each style fund is constructed from investments 
such as cash, bonds, and stocks. The percentage allocation to each investment type will adjust over time to manage risk. 
In general, the manager will increase stock holdings when valuations are low and reduce the fund’s stock exposure during 
speculative markets. 

The investment time horizon and range of stock exposure are listed below:

Style Funds

Conservative Moderate Extended Maximum

Investment Time Horizon 0 – 5 years 3 – 10 years 7 – 20 years 15 – 45 years

Range of Stock Exposure 5% – 35% 20% – 60% 40% – 70% 70% – 95%

Investment Fund Line-Up Continued
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Access to Your Money
Form of Payment
When you enroll in the SRP, you must choose one of the following options for receiving your SRP benefit. 

Lump Sum Payment: You may choose to receive your vested SRP benefit as a one-time cash payment.

OR

Installments: You may choose to take your vested SRP benefit in the form of annual installments  
(between two and 20 years).

 •  If your account was earned and vested by December 31, 2004 and is less than $50,000, the Plan Administrator has the right to distribute that amount 
to you in a lump sum.

Upon your separation of service, you will be entitled to receive (at the time and in the form you elected) the vested amount 
of your account balance, and the remainder of your account will be forfeited. (See Vesting on page 3).

All distributions of accounts earned and vested prior to January 1, 2005 are paid in January according to your elections. All 
distributions of accounts earned and vested subsequent to December 31, 2004 will be paid according to your elections.

Time of Payment
In accordance with procedures established by the Administrative Committee, you may elect to have your SRP account or 
sub account balance paid or commence to be paid (i) upon the expiration of a specified term following your separation 
from service, (ii) upon your separation from service or, (iii) on a date specified by you that is on a January 1 and no earlier 
than the third January 1 following the plan year for which the deferral election is made. The Administrative Committee is 
authorized to establish written guidelines concerning limitations on the number of sub accounts respecting time and form 
of payment that may be maintained under the SRP.

To the extent you elected to have your accounts paid upon your separation from service, your benefits will be paid or 
commence to be paid on the later of (1) the first day of the month that coincides with or next follows the date that is six 
months after your separation from service, or (2) the January 1 that next follows your separation from service

Changes to SRP Payment Elections
You may make changes to your Timing of Payment and Method of Payment elections, subject to the following rules:

    Account Balances Earned and Vested as of December 31, 2004 and Prior    Account Balances Earned and Vested after December 31, 2004 

 •  Change election must be made at least 18 months before 
the date when your distribution payments are scheduled  
to begin;

 •   May accelerate your payments, but the new payment date 
or payment commencement date must be no earlier than 
the first day of the month that follows 18 months after the 
election change is made;

 •  One-time opportunity to make irrevocable changes.

 •  Change election must be made at least 12 months before 
the date when your distribution payments are scheduled  
to begin;

 • May not accelerate your payments;

 •  Not limited on number of changes;

 •  The change election must delay the applicable payment  
at least 5 years beyond previously scheduled payment date.

Note: Special rules apply to the distributions from your BJS Transfer Account, if any. Your distributions from your BJS Transfer 
Account will be made in accordance with the elections you previously made for your BJS Transfer Account.
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Unforeseeable Financial Emergency
Loans are not allowed from the SRP. However, you may be allowed a withdrawal with Plan Administrator approval due to an 
unforeseeable financial emergency.

Distribution of Benefits Upon Death
Your beneficiary is entitled to your vested account balance upon your death. Payment will be made according to your 
elected form and time of payment. Your beneficiary will be the most recent beneficiary identified you have designated.

Taxation of Benefit Payments
Taxation of benefit distributions received from the SRP are taxed as ordinary income for federal income taxation purposes in 
the year of receipt. Your distributions are not subject to early withdrawal penalties.

Other Important Information 
Transfers to or From Qualified Plans
You are not allowed to deposit distributions you have received from other qualified plans or IRAs into the SRP. Distributions 
from the SRP are taxable at the time of distribution and are not eligible for rollover or deposit into a qualified plan or IRA.

Plan Administration
The SRP’s records are maintained on a 12 month basis, known as the plan year. The plan year begins on January 1 and 
ends on December 31 each year, and the plan assets are valued on a daily basis. The Plan Administrator is responsible for 
participant SRP records and general SRP administration. The Plan Administrator has discretionary authority to interpret the 
terms of the SRP. The Northern Trust Company is the trustee of the rabbi trust established for the SRP.

The sponsor retains the right to amend or terminate the SRP at any time. In the event the SRP is terminated, the account 
balances that were earned and vested as of December 31, 2004 will be paid to participants or beneficiaries in the manner 
specified by the Plan Administrator and all other SRP amounts will be paid at the times and in the forms previously selected 
by participants in accordance with SRP procedures.

The SRP is an unfunded, unsecured plan of deferred compensation for a select group of management or highly compensated 
employees. Plan benefits are a contractual obligation of Baker Hughes, which will be paid from Baker Hughes general assets 
or the SRP rabbi trust fund. Assets of the SRP rabbi trust fund are subject to the claims of creditors of Baker Hughes in the 
event of the insolvency of Baker Hughes.
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Claims
All decisions concerning payment of benefits under the plan shall be at the sole discretion of the Plan Administrator  
(or its designated claims administrator). If you disagree with the way your claim is being handled, you may apply for a formal  
review of your claim by writing to the Administrative Committee. In your claim, include the reason for your formal review  
request and all supporting documentation.

Claims Review Procedure
If your claim (or the claim of your beneficiary) for benefits under the plan is denied or modified, the Administrative 
Committee will provide you (or your beneficiary, if applicable) written notice, within 90 days of filing the claim, whether 
the claim is to be allowed in full or in part, or denied. This time limit may be extended for another 90 days in special 
circumstances, but you will be notified of reasons for the delay.

If you disagree with the amount of your benefits or your interest in the plan, there is a review procedure you or your  
beneficiary must follow. Under this procedure you can obtain a second review of a benefit decision. Here are the steps  
in the review procedure:

1.  When an application for benefits is denied, in full or in part, you will normally receive a written verification of the denial 
from the Administrative Committee within 90 days after requesting benefits. The notice will explain:

 • The reason for the denial;

 • The plan provision(s) on which it is based;

 •  Any additional information needed to make your application for benefits acceptable and the reason it is necessary; and 

 • The procedure for requesting a review.

  If special circumstances require more than 90 days for processing your application, you will be notified of that fact,  
in writing, within 90 days of filing. The notice you receive will:

 • Explain what special circumstances make an extension necessary, and

 • Indicate the date a final decision is expected to be made.

  The extension may be for up to another 90 days. If you receive no response within 90 days after requesting benefits  
or by the end of an extension period, you should consider your application for benefits denied. You may proceed  
to Step 2, as though you had received a denial notice.

2. Within 60 days after receiving a denial notice, you and/or your authorized representative may at your sole expense:
 • Submit a written request to the Administrative Committee for review of the denial; 

 • Look at relevant documents; and

 • Submit issues and comments in writing.
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3.  Within 60 days after the request for a review is received, a decision on the denial normally will be made. You will receive 
a copy of the decision, in writing, including the specific reasons for it and reference to the plan provision(s) on which it  
is based.

  If special circumstances require a review period longer than 60 days, the time for making a final decision may be 
extended, and you will be notified of the extension within 60 days after your requested review. However, the total review 
period cannot be longer than 120 days.

  If you receive no response within 60 days of making a request for a review, or by the end of an extension period, you 
should consider your claim for benefits denied on review.

  Any questions about the process for requesting a review should be addressed to the Baker Hughes 
Company SRP Administrator:

  Supplemental Retirement Plan Sponsor and Administrator 

Baker Hughes 

Baker Hughes Company SRP Administrator 

Attn: Dan Webber 

P.O. Box 4740 

Houston, TX 77210-4740 

713-879-1000

  Record Keeper 

Baker Hughes contracts with Newport Group to assist with the operation of the SRP.

 Newport Group, Inc.

 1350 Treat Blvd. Suite 300

 Walnut Creek, CA 94597
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